
 

 
AUUD Closing Mandate Timetable 
Auddia Inc. — Mandate Conclusion under CEO Michael Lawless 

 
Entity: Auddia Inc. (NASDAQ: AUUD) 
CEO under Review: Michael Lawless 

Mandate Period: 2012 – July 7, 2025 
Consult Hexagram: 32 — Heng (Duration) 

Mandate Status: Concluded (Entity Transition) 

 
1. Purpose of This Closing Entry 

This document formally closes the Mandate-of-Heaven timetable for Auddia 
Inc. under CEO Michael Lawless, following his retirement and the company’s 

active restructuring into a new corporate form. 
The purpose is not to judge outcomes by market price, but to record: 

• the nature of the original consult, 

• the behavior of leadership over time, and 
• the manner in which the mandate concluded. 

This entry is preserved as a reference case illustrating how some mandates end 
not with success or failure, but with structural dissolution and transition. 

 
2. Original Oracle Consult (Context) 
The Oracle consult for Auddia under Michael Lawless yielded: 

Hexagram 32 — Duration (Heng) 
This hexagram does not promise expansion, abundance, or reward. 

It governs: 
• endurance through repeated cycles, 
• persistence under adversity, 

• preservation of direction despite changing outer forms, 
• survival rather than triumph. 

From the outset, the consult framed Auddia not as a growth story, but as a 
long-continuance enterprise, one whose task was to last long enough for 
something else to eventually emerge. 

 
3. Leadership Behavior over the Mandate Period 

During his tenure: 
• Michael Lawless led Auddia and its predecessor (Clip Interactive) for 

approximately thirteen years. 

• The company repeatedly altered business models, funding structures, and 
capitalization. 

• Shareholders experienced dilution, reverse splits, and extended price decline. 
• Despite these pressures, the company did not collapse outright. 

From a Mandate perspective, this behavior aligns closely with Hexagram 32: 

• Continuation without resolution 
• Motion without breakthrough 

• Survival without reward 
This is neither praise nor condemnation; it is classification. 



 
4. Terminal Event: Leadership Retirement and Corporate Restructuring 

The Mandate under Michael Lawless concluded with two decisive events: 
1. Retirement of the CEO 

Michael Lawless retired from his role as CEO and director in July 2025, 
bringing his leadership cycle to a formal close. 

2. Initiation of Structural Dissolution 

Concurrently, Auddia announced: 
o a comprehensive board refresh, 

o a strategic committee to evaluate a merger or business combination, 
o and a plan to restructure Auddia into a subsidiary, with the intention 

that the original corporate shell may disappear. 

In Mandate-of-Heaven terms, this marks a terminal form change: 
the entity that carried the mandate no longer continues in its original identity. 

 
5. Mandate Closure Determination 
Under Mandate rules: 

• A mandate is attached to a leader operating within a continuing entity. 
• When:  

o the leader exits, and 
o the entity dissolves or is absorbed, 

the mandate is considered complete, regardless of financial outcomes. 
Therefore: 
The Mandate of Auddia Inc. under CEO Michael Lawless is formally closed. 

It neither escalated into success nor collapsed in disgrace. 
It ended through duration, exactly as the hexagram indicated. 

 
6. Treatment of Symbolic Positions 
A symbolic 1-share position was originally established to anchor the consult in real 

time. 
Subsequent reverse-split mechanics eliminated the share. 

This outcome is recorded as: 
• a mechanical market consequence, not 
• a mandate judgment. 

The symbolic position has now been intentionally released, consistent with the 
closure of the mandate and the anticipated disappearance of the AUUD entity. 

 
7. Lessons for Future Mandate Study 
This case offers several important lessons: 

1. Not all Mandates culminate in success or failure 
Some conclude in transition, dissolution, or absorption. 

2. Hexagram 32 governs endurance, not reward 
Duration may exhaust capital without exhausting mandate. 

3. Market pain does not equal Mandate negation 

Nor does Mandate continuity obligate investors to remain involved. 
4. Oracle work must stop when the entity stops 

It is improper to ask about the future of a form that will not survive. 

 



8. Forward Status 
• AUUD: Closed for Mandate purposes 

• Michael Lawless: Mandate concluded 
• New holding company: Not yet consultable 

• Future consult: Deferred until:  
o the new corporate entity exists, and 
o the permanent CEO of that entity is named 

Only then does a new Mandate inquiry become valid. 

 
9. Closing Statement 
Some mandates exist to endure time, not to conquer it. 
When their work is done, they dissolve quietly, leaving lessons rather than legacies. 

This entry concludes the Mandate timetable for Auddia Inc. under Michael 
Lawless. 
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